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It's time to “re-open” and get back to “normal.” The only problem is that
K normal looks a whole lot different than what it was, and this new normal is
Karina Sargsian fraught with uncertainty, legal risks, financial problems, and ethical
complexities. With the possibility of heavy liability costs due to the
pandemic and related revenue disruptions, businesses could go bankrupt
or struggle to return to commerce if they do not tread carefully through
these unprecedented times. Indeed, various logistical challenges await
employers as they bring back their workforce.
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However, re-opening in a safe, responsible, and bottom-line friendly
manner is an attainable goal. Though there is no simple solution to a
successful workplace re-opening, the following checklist of strategies and
return-to-work best practices will help prepare your business as it re-opens
amid a pandemic world.

Please click here to view the full checklist.

This publication is designed to provide general information on pertinent
legal topics. The statements made are provided for educational purposes
only. They do not constitute legal or financial advice nor do they
necessarily reflect the views of Holland & Hart LLP or any of its attorneys
other than the author(s). This publication is not intended to create an
attorney-client relationship between you and Holland & Hart LLP.
Substantive changes in the law subsequent to the date of this publication
might affect the analysis or commentary. Similarly, the analysis may differ
depending on the jurisdiction or circumstances. If you have specific
questions as to the application of the law to your activities, you should
seek the advice of your legal counsel.
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