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STATE SNAPSHOT

Key considerations
:HicH issues Mould you most HigHligHt to someone neM to your stateq

• Wyoming prohibits the termination of an employee without cause for one year after 
the employee returns from a military leave of absence.

• Employers cannot require employees or prospective employees to refrain from using 
tobacco products off duty, or discriminate against an employee for use of tobacco 
products outside of their employment.

• Although not addressed in state law, sexual orientation and gender-identity 
discrimination are prohibited in the city of Laramie for employers who do business 
with the city, and in the town of Jackson for employers generally.

• Wyoming has a “state monopoly” workers compensation system. Participation is 
required for employers in “extrahazardous” industries, and other employers can opt 
into the system. Employers pay a risk-based premium calculated as a percentage of 
payroll, and all claims management and benejts are administered through the state.

• Wyoming has a short-time compensation program that allows workers whose hours 
are reduced by their employer to apply for partial unemployment benejts. Employers 
must apply for the program in order to be eligible and will be sub’ect to specijc 
reporting requirements. No workers can be laid off if an employer wants to participate 
in the program. Benejts are paid only if a worker1s hours are reduced by between —0 
and 60 per cent.

Law stated - 26 July 2024

Key considerations
:Hat do you consider uni/ue to tHose doing @usiness in your stateq

Unlike most other states, Wyoming has no individual or corporate income taxes. It has a 
state sales tax of 4 per cent and permits local governments to collect up to an additional 2 
per cent, if approved by voters.

Wyoming1s economy is driven by energy and mineral extraction (e.g., oil, gas, coal, and wind), 
tourism, agriculture, and government ’obs.

Law stated - 26 July 2024

Key considerations
Ns tHere any general adBice you Mould giBe in tHe la@or,employment areaq

Employment in Wyoming is presumed to be at will. Practitioners generally should plan 
to comply with federal labor and employment laws, but be aware of those areas where 
Wyoming law may differ;for example:

•
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Wyoming is strongly at-will, provided employers avoid compromising that status 
through probationary periods, policies, promises or courses of dealing that imply ’ob 
security or that termination will be only for cause. Employers should proactively use 
at-will disclaimers in applications, offer letters and employee handbooksD

• protections against discrimination based on off-duty use of tobacco productsD

• restrictions on terminating employees who have returned from military leaveD and

• the local ordinance in the city of Laramie that protects against sexual orientation and 
gender-identity discrimination for employers who do business with the city, and the 
town of Jackson ordinance that applies to employers generally.

Law stated - 26 July 2024

Emerging issues
:Hat are tHe emerging trends in employment laM in your statez including 
tHe interplay MitH otHer areas of laMz sucH as wrearms legislationz 
legalijation of marixuana and priBacyq

Wyoming1s gender wage gap is one of the largest in the nation. Recent legislative proposals 
on wage transparency and the use of salary history in hiring were unsuccessful, primarily 
because of the multifaceted cause of the wage gap.

Attempts to raise the Wyoming minimum wage have repeatedly failed to achieve legislative 
support.

Wyoming has not legalized mari’uana for any purpose. Numerous bills continue to be 
considered by the Wyoming legislature but have not yet passed. The legislature recently 
decriminalized the sale and use of CB7 oil, but has not addressed any employment-related 
aspects of CB7 use.

Law stated - 26 July 2024

Proposals for reform
vre tHere any noteMortHy proposals for reform in your stateq

None.

Law stated - 26 July 2024

EMPLOYMENT RELATIONSHIP

State-specikc laws
:Hat state-speciwc laMs goBern tHe employment relationsHipq

Title 2F of the Labor and Employment Wyoming Statutes contains the ma’ority of the laws 
governing employer-employee relationships, including:
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• payment of wagesD

• fair employment practicesD

• unemploymentD and

• workers1 compensation.

Wyoming1s Administrative Rules govern:

• labor standardsD

• unemployment issuesD

• workers1 compensationD and

• other employment-related rules.

Most applicable rules can be found under rules for the 7epartment of Workforce Services.

Law stated - 26 July 2024

State-specikc laws
:Ho do tHese coBerz including categories of Morhersq

These laws generally cover employees. Some provisions, including fair employment 
practices laws, also apply to applicants for employment.

Law stated - 26 July 2024

Misclassikcation
vre tHere state-speciwc rules regarding employee,contractor 
misclassiwcationq

Wyoming has no specijc independent contractor misclassijcation law. Past efforts to enact 
such a law have failed to garner su"cient votes in the Wyoming legislature.

§or both workers1 compensation and unemployment purposes, an 3independent contractor3 
is dejned as an individual who performs services for another individual or entity and:

• is free from control or direction over the details of the performance of services by 
contract and by factD

• represents their services to the public as a self-employed individual or independent 
contractorD and

• can substitute another person to perform their services (Wyo. Stat. 52F-—4-—02(xxiii)D 
52F-9-—04).

Law stated - 26 July 2024
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Contracts
Cust an employment contract @e in Mritingq

No, an express contract for employment may be made either orally or in writing (Finch v. 
Farmers Co-Op Oil Co. of Sheridan, 200H WY 4—, —08 P.9d H9F (Wyo. 200H)). $owever, an 
employment agreement that by its terms is not to be performed within one year of making 
the agreement must be in writing to be enforceable (Wyo. Stat. 5—-29-—0HD Finch v. Farmers 
Co-Op Oil Co. of Sheridan, 200H WY 4—, —08 P.9d H9F (Wyo. 200H)).

Employee handbooks, personnel policies, letters of employment, performance evaluations, 
and a course of dealing may constitute an implied employment contract, absent a clear and 
conspicuous disclaimer stating that the handbook or policies do not establish, and are not 
to be implied to create, a contract (Trabing v. Kinko’s, Inc., 2002 WY —F—, HF P.9d —24  (Wyo. 
2002)).

Law stated - 26 July 2024

Contracts
vre any terms implied into employment contractsq

All employment relationships in Wyoming are based on a contract. Unless otherwise 
addressed in an express contract, all employment contracts in Wyoming are presumed 
to be at will. Every employment contract contains an implied covenant of good faith and 
fair dealing, whether at will or for cause (Wilder v. Cody Cty. Chamber of Comm., 6  P.2d 
2—— (Wyo. —884)). Also, if an employer promises employment for a specijed time, makes 
statements limiting the circumstances under which employment can be terminated, or 
publishes rules or policies which imply that employment will be terminated only for cause, 
an implied contract may arise which negates the usual presumption of at-will employment.

Law stated - 26 July 2024

Contracts
vre mandatory ar@itration agreements enforcea@leq

Under Wyoming law, a written agreement to submit any existing or future controversy to 
arbitration is valid, enforceable, and irrevocable, except on grounds which exist for the 
revocation of the contract. This includes arbitration agreements between employers and 
employees or between their respective representatives (Wyo. Stat. 5—-96-—09).

Law stated - 26 July 2024

Contracts
RoM can employers mahe cHanges to e(isting employment agreementsq

At-will employment agreements, whether written, verbal or implied, may be modijed at the 
employer1s discretion. Preston v. Marathon Oil Company, 2FF P.9d — (Wyo. 20—2). If an 
employment contract includes terms negating the at-will presumption, the employer must 
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give consideration to the employee to reinstate at-will employment (Brodie v. Gen. Chem. 
Corp., ——2 §.9d 440 (—0th Cir. —88F)).

Oral modijcations of an existing contractual agreement are permissible. $owever, the 
general rule is that if an original agreement was required to comply with the statute of frauds, 
any material modijcation of that agreement must also conform to the statute of frauds 
(Roussalis v. Wyoming Med. Ctr., 4 P.9d 208, 242 (Wyo. 2000)).

Law stated - 26 July 2024

HIRING

Advertising
:Hat are tHe re/uirements relating to adBertising open positionsq

Wyoming has no law related to advertising open ’ob positions. Employers must comply with 
the anti-discrimination provisions of the Wyoming §air Employment Practices Act (Wyo. Stat. 
52F-8-—0H.9).

Law stated - 26 July 2024

Bac ground chec s
)aD�Ariminal records and arrests

Wyoming law does not restrict an employer1s use of criminal history records for both arrests 
and convictions.

Law stated - 26 July 2024

Bac ground chec s
)@D�Cedical History

Under Wyoming1s §air Employment Practices Act, which prohibits discrimination on the 
basis of disability, employers cannot take adverse action against an applicant or employee 
because of genetic information. 3Genetic information3 is information about an individual1s 
genetic tests, the genetic tests of their family members, or occurrences of disease or 
disorder among their family members (Wyo. Rules, 7ept. of Workforce Servs., Labor 
Standards, Ch. H, Sec.2(f)).

Law stated - 26 July 2024

Bac ground chec s
)cD�’rug screening

Wyoming has no state law regulating drug and alcohol testing. $owever, courts have 
addressed the reasonableness of employer testing in deciding whether an employee should 
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be disqualijed from unemployment benejts after termination for refusing to take a drug test 
(e.g., Employment Sec. Comm’n v. Western Gas Processors, Ltd., F 6 P.2d 66 (Wyo. —880)).

Employers can receive a discount on workers1 compensation premiums by participating 
in a drug and alcohol testing program approved by the Wyoming Workers1 Safety and 
Compensation 7ivision (Wyo. Stat. 52F-—4-20—(o)D Wyo. Rules, 7ept. of Workforce Servs., 
Workers1 Compensation 7iv., Ch. 2, Sec. ).

Law stated - 26 July 2024

Bac ground chec s
)dD�Aredit cHechs

Wyoming has no law restricting how employers can use credit reports.

Law stated - 26 July 2024

Bac ground chec s
)eD�Nmmigration status

Wyoming has no law regarding immigration or employment eligibility verijcation.

Law stated - 26 July 2024

Bac ground chec s
)fD�Social media

No Wyoming law addresses social media in the context of employment.

Law stated - 26 July 2024

Bac ground chec s
)gD�GtHer

Under Wyoming1s §air Employment Practices Act, employers cannot require that employees 
or prospective employees refrain from using tobacco products off duty, or discriminate 
against employees for use or non-use of tobacco products outside of their employment. An 
exception may apply if there is a bona Hde occupational qualijcation that an individual not 
use tobacco products outside the workplace (Wyo. Stat. 52F-8-—0H).

Law stated - 26 July 2024

WAGE AND HOUR
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Pay
:Hat are tHe main sources of Mage and Hour laMs in your stateq

Chapter 4 of Title 2F of the Wyoming Labor and Employment Statutes on Wages.

Law stated - 26 July 2024

Pay
:Hat is tHe minimum Hourly Mageq

In 2022, Wyoming1s minimum wage is F.2H per hour. This is the same as the federal 
minimum wage. Employees receiving tips of at least 90 per month can be paid a cash wage 
of 2.—9 per hour, if the cash wage and tips total at least the hourly minimum wage. Workers 
under 20 years of age can be paid a training wage of 4.2H per hour for the jrst 80 days of 
employment (Wyo. Stat. 52F-4-202).

Law stated - 26 July 2024

Pay
:Hat are tHe rules applica@le to wnal pay and deductions from Magesq

An employee voluntarily or involuntarily terminated from employment must be paid all wages 
due no later than the employer1s regularly scheduled payroll date (Wyo. Stat. 52F-4-—04). On 
a temporary layoff or suspension of work due to a labor dispute, affected employees must 
be paid all wages due on the next regular payday (Wyo. Stat. 52F-4-—0—(d)).

In general, deductions from wages are permitted as required by law or court order, or 
with written authorization by the employee in accordance with the state1s offset rules;for 
example, for:

• union duesD

• contributions to health, welfare, retirement, or other benejt plansD

• deposits to a jnancial institutionD and

• the cost of tools, equipment, uniforms, and other items (Wyo. Stat. 52F-4-—0—D Wage 
Offset Rules, Ch. I, Sec. 6(b)).

7eductions are permitted for damages caused by the employee1s negligence or for cash 
shortages under certain conditions (Wyo. Stat. 52F-4-——6D Wage Offset Rules, Ch. I, Sec. 
6(b)).

All deductions from wages for each pay period must be shown on an itemized statement 
(Wyo. Stat. 52F-4-—0—).

Accrued vacation or paid time off need not be paid out on termination if the employer1s 
written policies provide that accrued vacation is forfeited upon termination, and the written 
policies are acknowledged in writing by the employee. (Wyo. Stat. 5 2F-4-H0—(a)(iii).

Law stated - 26 July 2024
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Hours and overtime
:Hat are tHe re/uirements for meal and rest @reahsq

Wyoming law does not require that employers provide meal or rest breaks. If employers 
choose to provide meal or rest periods, they should determine whether such periods must 
be paid under the §air Labor Standards Act.

Law stated - 26 July 2024

Hours and overtime
:Hat are tHe ma(imum Hour rulesq

Employers in Wyoming generally can require employees to work any length of a working day 
and can discipline or terminate employees who do not perform duties or hours as assigned. 
An exception exists for state and county employees and mining employees (Wyo. Stat. 
52F-H-—0—, —02). Also, employees on state and local public works pro’ects cannot be required 
to work more than eight hours per day, but can agree to do so (Wyo. Stat. 5 —6-6-——0(a)).

Minors under —6 years of age may be limited on the number of hours they work, depending 
on whether the work is performed on school days (Wyo. Stat. 52F-6-——0-——4).

Wyoming has no state law governing overtime for employees of private employers, except 
for employees on state and local public works pro’ects (Wyo. Stat. 5 —6-6-——0(a)). Any 
overtime obligations and exemptions would ow from the §air Labor Standards Act.

Law stated - 26 July 2024

Hours and overtime
RoM sHould oBertime @e calculatedq

Wyoming law does not address this topic for private sector employees, except for those 
employed on state and local public works pro’ects, who must be paid time-and-a-half 
overtime for all hours worked over 40 in a week (Wyo. Stat. 5 —6-6-——0(a)).

Law stated - 26 July 2024

Hours and overtime
:Hat e(emptions are tHere from oBertimeq

Any overtime exemptions ow from the §air Labor Standards Act.

Law stated - 26 July 2024

Record eeping
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:Hat payroll and payment records must @e maintainedq
The following records must be kept by employers for two-years for each employee:

• employee1s name, address, and occupationD

• amount paid each pay periodD

• rate of payD and

• hours worked each day and each working week (Wyo. Stat. 52F-9-H02D 2F-4-209).

Wyoming employers must maintain unemployment compensation records for four years 
(Wyo. 7ept. of Workforce Servs., Unemployment Ins. div., Records and Reports, Ch. ——, Sec. 
—)

Law stated - 26 July 2024

DISCRIMINATION, HARASSMENT AND FAMILY LEAVE 

Protected categories
)aD�vgeq

The Wyoming §air Employment Practices Act applies to employers with two or more 
employees. It makes it a discriminatory or unfair employment practice to refuse to hire, 
discharge, promote or demote, or discriminate in matters of compensation, or the terms, 
conditions, or privileges of employment against any person otherwise qualijed because of 
age (40 years or older) (Wyo. Stat. 52F-8-—0H).

Law stated - 26 July 2024

Protected categories
)@D�Waceq

The Wyoming §air Employment Practices Act applies to employers with two or more 
employees. It makes it a discriminatory or unfair employment practice to refuse to hire, 
discharge, promote or demote, or discriminate in matters of compensation, or the terms, 
conditions, or privileges of employment against any person otherwise qualijed because of 
race or color (Wyo. Stat. 52F-8-—0H).

Law stated - 26 July 2024

Protected categories
)cD�’isa@ilityq

The Wyoming §air Employment Practices Act applies to employers with two or more 
employees. It makes it a discriminatory or unfair employment practice to refuse to hire, 
discharge, promote or demote, or discriminate in matters of compensation, or the terms, 
conditions, or privileges of employment against a qualijed disabled person (Wyo. Stat. 
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52F-8-—0H). A “qualijed disabled person” is dejned as disabled persons who are capable 
of performing a particular ’ob, or who would be capable of performing a particular ’ob with 
reasonable accommodation to their disability.

Law stated - 26 July 2024

Protected categories
)dD�Ienderq

The Wyoming §air Employment Practices Act applies to employers with two or more 
employees. It makes it a discriminatory or unfair employment practice to refuse to hire, 
discharge, promote or demote, or discriminate in matters of compensation, or the terms, 
conditions, or privileges of employment against any person otherwise qualijed because of 
gender (Wyo. Stat. 52F-8-—0H).

Law stated - 26 July 2024

Protected categories
)eD�Se(ual orientationq

Wyoming does not treat sexual orientation or gender identity as a protected class.

Laramie has a local ordinance that prohibits employment discrimination on the basis of 
sexual orientation and gender identity for employers who do business with the city. The town 
of Jackson has adopted a similar ordinance which applies to all employers doing business 
within the town limits.

Law stated - 26 July 2024

Protected categories
)fD�Weligionq

The Wyoming §air Employment Practices Act applies to employers with two or more 
employees. It makes it a discriminatory or unfair employment practice to refuse to hire, 
discharge, promote or demote, or discriminate in matters of compensation, or the terms, 
conditions, or privileges of employment against any person otherwise qualijed because of 
religion (Wyo. Stat. 52F-8-—0H).

Law stated - 26 July 2024

Protected categories
)gD�Cedicalq

Under Wyoming1s §air Employment Practices Act, which prohibits discrimination on the 
basis of disability, employers cannot take adverse action against an applicant or employee 
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because of genetic information. “Genetic information” is dejned as information about an 
individual1s genetic tests, the genetic tests of their family members, or occurrences of 
disease or disorder among their family members (Wyo. Rules, 7ept. of Workforce Servs., 
Labor Standards, Ch. H, Sec.2(f)).

Law stated - 26 July 2024

Protected categories
)HD�GtHerq

Additional protected classes under Wyoming law include color, national origin, ancestry, and 
pregnancy (Wyo. Stat. 52F-8-—0H).

Under Wyoming1s §air Employment Practices Act, employers cannot require employees or 
prospective employees to refrain from using tobacco products off duty, or discriminate 
against an employee for use or non-use of tobacco products outside of their employment. 
An exception may apply if there is a bona jde occupational qualijcation that a person not 
use tobacco products outside the workplace (Wyo. Stat. 52F-8-—0H).

Law stated - 26 July 2024

Harassment
:Hat is tHe state laM in relation to Harassmentq

No Wyoming law specijcally addresses harassment in the workplace. $owever, the 
Wyoming Supreme Court has interpreted the state §air Employment Practices Act as 
encompassing harassment claims (Aozund v. Jirport Golf Club, 200H WY —F, —0H P.9d —0F8 
(Wyo. 200H)). In addition, harassment allegations may give rise to a claim for intentional 
in iction of emotional distress (Kanwler v. Renner, 89F P.2d —99F (Wyo. —88F)).

Law stated - 26 July 2024

Family and medical leave
:Hat is tHe state laM in relation to family and medical leaBeq

Wyoming has no state family and medical leave law. 

Law stated - 26 July 2024

PRIVACY IN THE WORKPLACE

Privacy and monitoring
:Hat are employeesT rigHts MitH regard to priBacy and monitoringq

Wyoming law on privacy is not well developed. The Wyoming Supreme Court has ruled that 
an employee cannot sustain an invasion of privacy claim against the employer based on 
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the employer1s comments related to the manner and reasons for discharging the employee 
(NeDell v. orth Big Aorn Aosp. ist., 8H9 P.2d —9H (Wyo. —88 )).

Intercepting any oral, wire, or electronic communication is unlawful, except when the person 
intercepting is a party to the communication or when one of the parties has given prior 
consent (Wyo. Stat. 5F-9-F02(a)(i)).

Law stated - 26 July 2024

Privacy and monitoring
vre tHere state rules protecting social media passMords in tHe 
employment conte(t and,or on employer monitoring of employee social 
media accountsq

There is no Wyoming law on the access or use of social media in the employment context.

Law stated - 26 July 2024

Bring your own device
:Hat is tHe latest position in relation to @ring your oMn deBiceq

Wyoming law does not address the issue of bring your own device.

Law stated - 26 July 2024

Off-duty
“o MHat e(tent can employers regulate off-duty conductq

Under Wyoming1s §air Employment Practices Act, employers cannot require employees or 
prospective employees to refrain from using tobacco products off duty, or discriminate 
against an employee for use or non-use of tobacco products outside of employment. An 
exception may apply if there is a bona jde occupational qualijcation that a person not use 
tobacco products outside the workplace (Wyo. Stat. 52F-8-—0H).

Law stated - 26 July 2024

Gun rights
vre tHere state rules protecting gun rigHts in tHe employment conte(tq

Wyoming law does not address guns or weapons in the workplace except through statutes 
which generally prohibit the possession of jrearms in public buildings. 

Law stated - 26 July 2024

TRADE SECRETS AND RESTRICTIVE COVENANTS
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Intellectual property
:Ho oMns NP rigHts created @y employees during tHe course of tHeir 
employmentq

In the absence of an agreement or policy specifying ownership of inventions, Wyoming 
follows the general rule that if an employee1s ’ob duties include the responsibility for 
inventing, or solving a particular problem that requires invention, any invention created by 
that employee during the performance of these responsibilities belongs to the employer. 
An employee who is not hired to invent is the owner of any invention discovered during 
employment (Preston v. Marathon Oil Co., 20—2 WY 66, 2FF P.9d — (Wyo. 20—2)).

Law stated - 26 July 2024

Restrictive covenants
:Hat types of restrictiBe coBenants are recognijed and enforcea@leq

Wyoming has no general statute or regulation governing non-compete agreements or other 
restrictive covenants. The Wyoming courts impose a high burden on employers seeking to 
protect their trade secrets and conjdential information through restrictive covenants. To 
enforce a non-compete agreement, the employer must show:

• the contract is fairD

• the covenants are reasonable as to duration and geographic scopeD and

• it is necessary to protect a legitimate business interest of the employer (CBM 
Geosolutions, Inc. v. Gas Sensing Technology Corp., 2008 WY ——9, 2—H P.9d —0H4 
(Wyo. 2008)).

A Wyoming employer must prove all terms of a noncompete agreement are reasonableD 
Wyoming courts can no longer blue pencil (redraft) a noncompete agreement to make it 
reasonable. Aassler v. Circle C Res., 2022 WY , H0H P.9d —68 (Wyo. 2022).

Wyoming has adopted the Uniform Trade Secrets Act (Wyo. Stat. 540-24-—0— et seq.).

Law stated - 26 July 2024

Non-compete
vre tHere any special rules on non-competes for particular classes of 
employeeq

Wyoming prohibits any agreement that restricts a lawyer from practicing after termination 
of an employment, partnership, or shareholder relationship (Wy. R. of Prof1l Conduct H.6). 

Law stated - 26 July 2024

LABOR RELATIONS
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Right to wor
Ns tHe state a ”rigHt to Morh  stateq

Yes, Wyoming is a “right to work” state.

Law stated - 26 July 2024

Unions and layoffs
Ns tHe state )or a particular areaD hnoMn to @e HeaBily unionijedq

According to the Bureau of Labor Statistics, F per cent of Wyoming1s workforce is unionized. 
These positions are primarily in the mining, rejning and pipeline industries.

Law stated - 26 July 2024

Unions and layoffs
:Hat rules apply to layoffsq vre tHere particular rules for plant 
closures,mass layoffsq

Wyoming has no law regarding plant closures or mass layoffs for private employers. 

Law stated - 26 July 2024

DISCIPLINE AND TERMINATION

State procedures
vre tHere state-speciwc laMs on tHe procedures employers must folloM 
MitH regard to discipline and grieBance proceduresq

Wyoming has no law governing private employers with regard to discipline and grievance 
procedures.

Law stated - 26 July 2024

At-will or notice
vt-Mill status and,or notice periodq

Wyoming is an at-will state, so all employees who are employed for an indejnite period are 
presumed to be employees at will.

Law stated - 26 July 2024

At-will or notice
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:Hat restrictions apply to tHe a@oBeq
The at-will status may be modijed by an express or implied contract. Employee handbooks, 
personnel policies, letters of employment, performance evaluations, and a course of dealing 
may modify the at-will relationship or otherwise create contractual liability for an employer 
(Trabing v. Kinko’s, Inc., 2002 WY —F—, HF P9d. —24  (Wyo. 2002)). An employer1s right to 
discharge an employee at will is also limited by a limited public policy exception, prohibiting 
terminations in retaliation for exercising rights under the Wyoming Workers1 Compensation 
Act (Griess v. Consol. FreightDays Corp., FF6 P.2d FH2 (Wyo. —8 8)).

In addition, Wyoming law prohibits the termination of an employee without cause within one 
year of returning from a military leave of absence (Wyo. Stat. 5—8-——-—04).

Law stated - 26 July 2024

Final paychec s
vre tHere state-speciwc rules on MHen wnal paycHechs are due after 
terminationq

An employee who is voluntarily or involuntarily terminated from employment must be paid 
all wages due no later than the employer1s usual practice on regularly scheduled payroll 
dates (Wyo. Stat. 52F-4-—04). On a temporary layoff or suspension of work due to a labor 
dispute, affected employees must be paid all wages due on the next regular payday (Wyo. 
Stat. 52F-4-—0—(d)).

Law stated - 26 July 2024
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